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 TREFNIADAU AR GYFER Y CYFARFOD BLYNYDDOL GYDA RHIENI/ Changes in the requirement for an Annual Meeting with parents
 O ganlyniad i Ddeddf Safonau a Threfniadaeth Ysgolion Cymru 2013 (Mai 2013), nid yw’n ofynnol bellach i gyrff llywodraethu gynnal cyfarfodydd blynyddol i rieni. Fodd  bynnag, mae’n bwysig bod y corff llywodraethol yn ymgysylltu’n weithredol gyda rhieni trwy ddarparu gwybodaeth a chyfleoedd iddynt gael mewnbwn i’r ysgol. 
Mae’r Ddeddf Safonau a Threfniadaeth Ysgolion (Cymru) 2013 bellach yn galluogi rhieni disgyblion cofrestredig yn yr ysgol i ofyn am hyd at dri chyfarfod y flwyddyn gyda’r corff llywodraethu trwy gyfrwng deiseb. Darperir crynodeb byr isod. 
Rhaid i’r corff llywodraethu gynnal cyfarfod o fewn 25 diwrnod ysgol o dderbyn deiseb, cyn belled: 
1. bod y ddeiseb yn cynnwys llofnodion yr isafswm angenrheidiol o rieni disgyblion cofrestredig yn yr ysgol, sef yr isaf o’r canlynol: (a) rheini 10% o ddisgyblion cofrestredig, neu (b) rheini 30 o ddisgyblion cofrestredig.
 2. rhaid i’r cyfarfod y mae rhieni wedi gofyn amdano drafod mater yn berthynol i’r ysgol. 3. ni chaiff mwy na thri chyfarfod eu cynnal yn ystod y flwyddyn y derbyniwyd y ddeiseb gyntaf.
 4. mae digon o ddyddiau ysgol ar ôl yn y flwyddyn ysgol i gynnal y cyfarfod. 
Mae’r cyfarfod yn agored i holl rieni disgyblion cofrestredig yn yr ysgol, y pennaeth ac unrhyw berson arall a wahoddir gan y corff llywodraethu. Cyn gynted ag y mae’n rhesymol ymarferol, rhaid i’r corff llywodraethu hysbysu holl rieni disgyblion cofrestredig yn yr ysgol mewn ysgrifen, beth ydy dyddiad y cyfarfod, a’r mater i’w drafod. 

As a result of the School Standards and Organisation (Wales) Act 2013, which came into force on 4th May 2013, a school governing body is no longer required to hold an annual parents meeting. Parents are major stakeholders in the school community and have a clear and strong interest in their child’s education. It is therefore important that the governing body actively engages with parents, and remain accountable, by providing them with information and opportunities to discuss and have an input into school. 
The School Standards and Organisation (Wales) Act 2013 now enables parents of registered pupils at the school to request up to three meetings per year with the governing body via a petition.. A brief summary is provided below.
The governing body must hold a meeting within 25 school days of receiving the petition, providing that:
 1. the petition contains the signatures of the required minimum number of parents of registered pupils at the school, which is the lower of the following: (a) the parents of 10% of registered pupils, or (b) the parents of 30 registered pupils.
 2. the meeting requested by parents must be to discuss a matter relating to the school. 3. there will be no more than three meetings held during the year in which the first petition is received.
 4. there are sufficient school days left in the school year for the meeting to be held. The meeting is open to all parents of registered pupils at the school, the headteacher and any other persons invited by the governing body. As soon as reasonably practicable, the governing body must notify all parents of registered pupils at the school in writing, the date of the meeting and the matter to be discussed
DYLETSWYDDAU’R LLYWODRAETHWYR / DUTIES
 Rhaid i’r Llywodraethwyr gydweithio yn agos gyda’r pennaeth i sicrhau fod yr ysgol yn gweithio’n effeithiol. 
a) Maent hwy’n gyfrifol am ymddygiad cyffredinol yr Ysgol
 b) Rhaid iddyn nhw archwilio cwricwlwm yr ysgol yng ngoleuni polisïau’r Awdurdod Addysg. 
c) Rhaid iddyn nhw benderfynu os ydy addysg ryw i fod yn rhan o gwricwlwm yr ysgol. ch) Gallan nhw gynnig egwyddorion i’r pennaeth wrth benderfynu polisi disgyblaeth. 
d) Rheoli arian sydd wedi ei drosglwyddo o’r Awdurdod Addysg. 
dd) I fod yn gyfrifol am benodi staff yr ysgol.
 e) Sicrhau fod gwybodaeth am yr ysgol ar gael i’r rhieni. 
f) Bod yn gyfrifol am drefnu adroddiad blynyddol i’r rhieni a threfnu cyfarfod blynyddol i drafod cynnwys yr adroddiad ag unrhyw fater arall sy’n ymwneud â bywyd yr ysgol. 
Cynhaliwyd tri chyfarfod tymhorol yn ystod y flwyddyn. Cynhelir cyfarfodydd ar gyfer yr isbwyllgorau lle bo angen. Gweler atodiad 1 am restr o lywodraethwyr cyfredol yr ysgol. 

Governors have to work closely with Head teachers and Staff to ensure that the school runs smoothly and efficiently.
 a) They are responsible for the general conduct of the school.
 b) They must have a view on the appropriate curriculum for the school in the light of the L.E.A.’s general policies. 
c) They decide whether sex education should be provided at the school. 
d) They may offer the Headteacher general principles to follow in determining a policy of discipline. 
e) They have control over a sum of money handed down to them by the LEA.
 f) They take part in the procedures for appointing the school’s staff. 
g) They must make information about the school available to parents.
 h) They are responsible for preparing an annual report to parents. 
All Governors are expected to attend a training course organized by the L.E.A. Three termly meetings are held during the year. Meetings are also held for the Governors’ Subcommittee Groups when necessary. See appendix 1 for list of current governors. 

CATEGORI IEITHYDDOL / School's Language Category
 Ysgol Gynradd Gymraeg benodedig yw Ysgol Gymraeg  Rhosafan  ac er bo' canran  o blant yn dod o gartrefi Cymraeg eu hiaith daw mwyafrif y plant o gartrefi cwbl ddi-gymraeg. Erbyn i'r plant gyrraedd tua 5 oed maent yn ddigon profiadol i siarad yr iaith yn hyderus ac yn naturiol. Addysgir y plant Meithrin a'r adran Fabanod trwy gyfrwng y Gymraeg yn unig.  Dysgir trwy gyfrwng y Gymraeg a'r Saesneg yn yr Adran Iau ond rhoddir mwy o bwyslais ar y Gymraeg fel cyfrwng dysgu. Amcan sylfaenol yr ysgol yw darparu addysg ddwyieithog i ddisgyblion a fydd yn eu galluogi i ennill hyfedredd yn y Gymraeg a'r Saesneg. Anelwn at feithrin yn y plant ymwybyddiaeth o Gymreictod  a’r ymdeimlad o berthyn i gymyned,  y  wlad a balchder a chariad at yr  iaith Gymraeg

 Ysgol Gynradd Gymraeg Rhosafan  is a designated Welsh primary school and although a percentage of children come from Welsh speaking homes and environments the majority of our children from non Welsh speaking homes and backgrounds are attending the school. 
By the time the children are about 5 years of age they are confident and experienced enough to speak Welsh fluently and naturally. The medium of instruction in the Infant and Nursery classes is only Welsh. Both Welsh and English are used as language mediums in the Junior department but much more of an emphasis is placed on  mostly communicating through the medium of Welsh. A basic aim of the school is to provide pupils with a bilingual education, which will enable them to gain equal proficiency in both Welsh and English languages. We aim to nurture in the children a pride and belonging within their community  country and its traditions and a love for its language and history. 

Oriau’r Ysgol / School Hours
 8.50 a.m. – 11.30 p.m. Meithrin
 1.00 p.m-3.15p.m  Meithrin 
 8.50 a.m – 3.20 Babanod
 8.50a.m – 3.25 adran Iau 
Clwb Brecwast / Breakfast Club 8.20 am – 8.50 am 
Mae prospectws yr Ysgol ar gael ar y wefan. Mae coipau ar gael yn y swyddfa.
The school’s prospectus is on our website and also copies are available from the office 
Cyllid / Finance
 Gwelir mantolen fanwl o gyllid yr ysgol yn atodiad 2. Ni hawliodd un aelod o’r Corff Llywodraethol gostau yn y flwyddyn ariannol 2024/25.
 A detailed finance statement is shown in appendix 2. No member of the Governing Body claimed expenses during the financial year 2024/25.

 Cysylltiadau â’r Gymuned / Links with the Community
 Ein dyhead yw nid yn unig sicrhau fod yr ysgol yn rhan o'r gymuned ond bod y gymuned hefyd yn rhan annatod o'r ysgol. Yn flynyddol mae'r ysgol yn ymgymryd â gweithgareddau lu er mwyn cryfhau a datblygu'r bartneriaeth yma. Isod y mae blas o'r gweithgareddau y bu'r ysgol yn ymgymryd â hwy dros y flwyddyn ddiwethaf
 Our aim is that not only is the school an important part of the community but also that the community is an integral part of the school. Annually, the school participates in a wide variety of activities to strengthen and develop these links. Listed below are tasters of the activities in which the school participated in over the year. 
Elusennau / Charities Codwyd  arian gan ddisgyblion a staff yr ysgol ar gyfer elusennau. Funds were raised by the pupils and staff for several charities:- 
• Banc Bwyd Port Talbot  yn yr Hydref ar gyfer pobl yr ardal.
•  Food bank  donations to be distribute to local residents.
• £300 wedi’i godi ar gyfer Plant mewn Angen / £300 raised for Children in Need. •£300  •  £300 wedi ei godi bore coffi Macmillan /£300  Macmillan coffee morning 





Profiadau Addysgol / Educational Experiences
 Darparwyd amrywiaeth o ddiwrnodau,  ymweliadau addysgol ar gyfer holl ddisgyblion yr ysgol er mwyn cyfoethogi eu dysgu. Several varied and interesting celebration days and  educational visits were arranged for our pupils to enhance and enrich their learning. 
Diwrnod Roald Dahl/ Roald Dahl Day
Diwrnod Owain Glyndwr/ Owain Glyndwr day
Jeans for genes.
Bore Coffi Macmillan/ Macmillan coffee morning. 
Gwisgo meyn – iechyd meddwl/ mental health awareness wear yellow.
 Ffair lyfrau scholastic/ scholastic book fayre
Diwrnod Shwmae 
Dangos cerdyn coch i hiliaeth  / show racism the red card. 
Casgilad Banc bwyd/ food bank collection 
Diwrnod y cofio/ Remembrance day
Wythnos gwrth fwlio/ anti bullying week.
Plant mewn angen/ Children in need.
 Cynherddau nadolig 
 Cinio Nadolig a diwrnod siwmperi Nadolig yn yr ysgol / Christmas Dinner and a Christmas Jumper Day was held in school 
 Ymweliad y Fari Lwyd/  The Fari Lwyd visited the School
 Wonder dome / planetarium.
 Diwrnod coch, gwyn a gwyrdd /Red , white and green day 
 Diwrnod Santes Dwynwen 
 Bumbles of Honeywood
 Sioe Siani Sionc/ Siani Sionc show. 
 Dydd Miwsic Cymru 
 Diwrnod diogelwch y we /  Internet safety day
 Technocamp.
 Cycle craft.
 Dathlu dydd  Gwyl Dewi canolfan siopa  Aberafan  / Sant David’s day celebrations – Aberafan shopping centre 
Eisteddfod Gylch/ Sir/  Genedlaethol
 Diwrnod Comic Relief/ Comic Relief day 
Nofio/ Swimming
 Stadiwm Libery stadium
Dan yr Ofof
 Ymweld ar Llyfrgell genedlaethol yn  Aberystwyth a daeth y staff i weithio gyda disgyblion blwyddyn 6   / National Library of Wales visit to Aberystwyth and they also came to work with year 6 pupils in school. 
 Diwrnod Seren a Sbarc
Gweuthdy Graffiti/ Graffiti workshop 
Llangrannog
 Ffal lala 
 Llain / residential visit Llain. 
Crucial crew 

 Cymdeithas Rhieni ac Athrawon / Parent Teachers Association
 Eleni eto, dymuna’r Corff Llywodraethol ddiolch i aelodau a swyddogion y gymdeithas am eu llafur caled ac i’r rhieni am eu cefnogaeth a’u haelioni. Bu swyddogion y CRA yn gweithio’n galed a chreadigol i barhau i godi arian i gefnogi gweithgareddau’r ysgol. Cefnogodd y CRAF yn fawr iawn tuag at adnodau I’r ysgol gan gynnwys adnoddau I’r Ysgol goed a beics Newydd .
 Again this year, the Governing Body wishes to express its gratitude to the members of the PTFA for their hard work and to the parents for their continued support and generosity. 
The PTA have worked hard and creatively to raise funds to support the school’s activities. The PTA supported the school heavily in class resources and outdoor provision forst school and new bikes for our early years.

 Nodau Chwaraeon / Sporting Aims 
Prif nodau dysgu Addysg Gorfforol yw annog a helpu pob plentyn i fyw bywyd iach a bywiog, ac i hyrwyddo datblygiad priodweddau dymunol megis ymdrech, chwarae teg, cyd-chwarae, dyfalbarhad, gorchest a hunan hyder. Ceisiwn gyflawni'r nodau yma trwy gynnig amrediad eang o weithgareddau i blant o bob oedran, tu mewn a thu allan i'r cwricwlwm ffurfiol, gan eu herio i ddatblygu a gwella'u perfformiadau unigol. Fel arfer, mae'r gweithgareddau yma'n cynnwys Gymnasteg, Dawns, Nofio, Athletau, Gweithgareddau Awyr Agored  a Gemau. 

The aims of the teaching of Physical Education is to encourage and help all our children to lead healthy and active lifestyles and to promote the development of the desirable personal attributes and qualities of endeavour, fair play, teamwork, perseverance, sense of achievement and self esteem. Our staff set out to fulfil these aims by offering pupils of all ages a wide range of activities, both in the timetabled curriculum and outside normal lessons, in which they are faced with different kinds of challenges and are encouraged to improve upon their own individual performances. These include Gymnastics, Dance, Swimming, Athletics, Outdoor and Adventurous activities, and Games.
 Rydym wedi cystadlu mewn  cystadleuaethau / we have participated in the following competitions:-
  Pel droed/ Football, Pel Rhwyd/ netball, Tenis/ tennis , Rygbi/ Rugby.  Criced/ cricket 

• Mabolgampau – Cynhaliwyd ein mabolgampau eleni a gwahoddwyd rieni ar gae yr ysgol yn llawn. Schools Sports – The Sports Day was held this year for parents on the schools  field in full. 
 Yfed a Bwyta'n Iach / Healthy Eating and Drinking.
 I atgyfnerthu'n nodau chwaraeon, mae'r ysgol yn hyrwyddo bwyta ac yfed iach ac anogir disgyblion a'u rhieni i fwyta'n iach. Mae taflen ar dojo  i ddisgyblion a'u rhieni,sy’n  eu hannog i ddarparu blychau cinio iach. Paratoir bwydlenni ar lefel Awdurdod sy'n sicrhau'r lefel gywir o faeth. Anogir disgyblion i yfed dŵr wrth weithio ac y maent yn ymwybodol o bwysigrwydd hydradiad y corff.
 To complement the school's sporting aims, the school promotes healthy eating and drinking, pupils are encouraged to eat healthily. Leaflets have been  placed on dojo parents encouraging them to provide healthy lunch boxes. School menus are prepared at Authority level to ensure the correct nutrition level. Pupils are encouraged to drink whilst working and are aware of the importance of remaining hydrated.

 Anghenion Dysgu Ychwanegol / Additional Learning Needs 
Mae'r sbectrwm a gynhwysir o fewn anghenion dysgu ychwanegol yn eithriadol eang, o blant â datganiadau swyddogol hyd at blant eithriadol ddisglair sy'n teilyngu gwaith ymestynnol i gadw eu diddordeb a datblygu eu galluoedd. Bwriadwn i bob disgybl elwa'n llawn o'i gyfnod yn Ysgol Gymraeg Rhosafan ; rhaid felly darparu'n llawn ar gyfer pob angen a gosod strwythurau yn eu lle i fonitro a darparu ar gyfer yr anghenion hynny. Polisi cyffredinol yr ysgol yw gweithredu o fewn themâu canolog, traws gwricwlaidd tymhorol. Yn ystod y flwyddyn 2024/25 roedd  4 ar y gofrestr Addysg Anghenion Ychwanegol, Darperir cymorth dysgu i ddisgyblion ag Anghenion Dysgu Ychwanegol o fewn y dosbarthiadau. Bydd cynorthwywyr addysgu yn cynorthwyo grwpiau bychain o blant gyda’u tasgau Llythrennedd, Rhifedd ac ymyraethau eraill lle’n briodol. Mae polisi Addysg Anghenion Ychwanegol yr ysgol yn cydymffurfio â Chôd Ymarfer yr Awdurdod Addysg. Mae'r polisi yn cael ei adolygu'n flynyddol gan y Cydlynydd ADY (CADY), Miss lucy Thomas . Mae'r ysgol hefyd wedi ymateb i ofynion y Bil ADY newydd wrth iddo gael ei weithredu o fis Medi 2022

The spectrum included within additional learning needs is very wide indeed, from children with an official statement to exceedingly bright children who deserve extension work to maintain their interest and develop their abilities. Our aim is for every pupil to profit fully from his/her period at Ysgol Gymraeg Rhosafan; full provision must therefore be made available for every need and structures put in place to monitor and provide for those needs. During the academic year 2024/25 the school recorded 4 children on the Additional Learning Needs register.  Support is provided for children with Additional Learning Needs within the classroom environment. Teaching Assistants work with small groups of pupils on Literacy and Numeracy tasks and other interventions where appropriate. The school's Additional Learning Needs Policy fully complies with the Local Education Authority's guidelines and the Welsh Assembly’s Code of Practice. The policy is reviewed annually by Miss Lucy Thomas  our Additional Learning Needs coordinator (ALNCo). The school has also responded to the requirements of new ALN Bil as it is implemented from September 2022. 




Diogelu Plant  / Safeguarding  
Swyddog Diogelu  Plant yr ysgol yw'r Pennaeth Julia Griffiths y Dirprwy Bennaeth, Mr Leighton Daniel a Mrs Ffion Griffiths. Adolygir y polisi a’r gweithdrefnau yn flynyddol. Mae holl staff yr ysgol wedi diweddaru'u hyfforddiant Diogelu Plant gan y pennaeth. 
The Headteacher  Julia Griffiths is the designated Safeguarding  Lead  for the school the Deputy safeguarding  Leads are  Mr Leighton Daniel and Mrs Ffion Griffiths  . All staff have received update training in Child Protection from the headteacher.

 Cyfleusterau i rai ag Anabledd / Provision for the Disabled
 Ein nod yw creu cyfleoedd cyfartal i bawb. Ceir rhai cyfleusterau i’r anabl ar y safle. Mae’r Corff Llywodraethu wedi llunio Cynllun Cydraddoldeb Strategol a Chynllun Mynediad sy'n cynnwys targedau byr a hir dymor. Diweddarwyd y cynllun hwn yn Medi 2023.
It is our aim to create equal opportunities for all. The school has some facilities for the disabled. The School’s Governing Body has prepared a Strategic Equality and Access Plan that includes short and long term targets. This plan was updated in September 2023. 

Adolygu Polisïau’r Ysgol / Review of School Policies
 Caiff  polisiau stadudol  eu derbyn yn flynyddol .  Pan fydd yr ysgol yn derbyn gohebiaeth gan Lywodraeth Cymru yn gofyn am bolisïau newydd,  fe’u cyflwynir i’r corff llywodraethu gan y pennaeth. Yn dilyn trafodaeth a chytundeb gan y corff fe’u mabwysiedir fel polisi ysgol. 
 Statutory policies are accepted annually by the Governing Body. When the school is in receipt of documentation from the Welsh Government requesting a new policy we follow the set guidelines. The school staff will develop the policy and the head teacher will present it to the governing body for discussion, agreement, and later adoption
 Yn ystod y flwyddyn 2024 - 2025 adolygwyd / addaswyd y canlynol:- During the year 2024 - 2025, the school has adopted / reviewed the following:-
 • Polisi Diogelu Plant / Safeguarding  Policy •  Polisi E diogelwch / E Safety Policy • Derbyn i’r ysgol/ Admission  • Polisi Gwrth fwlio  / Anti Bullying• Presenoldeb / Attendance • Polisi Redundancy Policy ,polisi cwynion/ complaints policy

 Hunanarfarnu a Chynllunio Gwelliannau / Self Evaluation and Improvement Planning 
Mae’r rhaglen hunan arfarnu blynyddol a fabwysiedir gan yr ysgol, y cydlynwyr pynciau, arweinyddion tîm a’r uwch-dîm rheolaeth yn ein galluogi i wneud gwerthusiad beirniadol o holl bynciau’r cwricwlwm yn ogystal ag agweddau allweddol eraill ar fywyd yr ysgol. Cofnodir yr ymagweddau sydd angen datblygu ymhellach, ynghyd â blaenoriaethau newydd, yn y cynllun datblygu ysgol. Rhydd y ddogfen, sydd wedi ei chymeradwyo gan y corff llywodraethu, weledigaeth glir i’r ysgol ar gyfer cynllunio ar gyfer y dyfodol. Mae’r cynllun yn cael ei ddiwygio’n flynyddol. Rhestrir y targedau yma yn atodiad 3
. The self evaluation programme adopted by the school enables subject co-ordinators, team leaders and the senior management team to carry out critical appraisal of all curricular areas and other crucial aspects of school life. Areas in need of further evolvement along with new school initiatives are documented in the school development plan. The document, approved by the board of governors, gives the school a clear vision to project to the future. The plan is reviewed annually. These targets are listed in appendix 3. 
Darpariaeth Tŷ Bach / Toilet Provision
 Mae yna ddarpariaeth ddigonol o gyfleusterau tŷ bach ar gyfer disgyblion wedi'u lleoli mewn 6 man gwahanol o'r ysgol. Mae toiledau gwahanol ar gyfer disgyblion y Babanod a disgyblion yr Iau . Mae yna hefyd doiledau pellach ar gyfer disgyblion y Meithrin a'r Derbyn ifancaf gerllaw eu dosbarthiadau. Lleolir 34 ciwbicl tŷ bach a 3 troethle  adeilad yr ysgol. Yn 18 ychwanegol, mae 1 sydd â mynediad â chyfleusterau i’r anabl yn cynnwys cawodydd. Mae’r cyfleusterau yn addas ar gyfer oed y plant sy’n eu defnyddio. Ceir 2 tŷ bach ychwanegol at ddefnydd staff ac ymwelwyr yn unig. Glanheir y tai bach yn ddyddiol.
 There is adequate provision of toilet facilities for pupils, located in 6 different areas of the school. There are different toilets for Foundation Phase Pupils and Key Stage 2 Pupils. There are 34 toilet cubicles and 3 urinals located in the  school building. In addition, 1 have full disabled access and facilities including showers. The facilities are appropriate to the age of the children who use them. There are 2 additional toilet areas for the exclusive use of school staff and visitors. All toilet areas are cleaned on a daily basis.

Atodiad 1 LLywodraethwyr

	
GOVERNOR NAME

	
GOVRNOR 
TYPE

	VACANCY
	Cymunedol/Community
Cadeirydd

	VACANCY
	Community

	VACANCY
	AAL/LA

	Lianne James
	Cymunedol/Community

	Mr Ryan Thomas
	Community 

	Laura Hutchins
	AAL/LA

	Mrs Sarah Hockin
	AAL/LA

	Claire Abraham
	AAL/LA

	Joshua Lewis
	Rhiant/Parent

	Mrs Laura Beavan
	Rhiant/ Parent

	Mr Adam Amor


	Rhiant/Parent



	Nicholas Lyddon
	Rhiant/Parent

	Mrs Lydia Jones
	Rhiant/Parent

	Mrs Julia Griffiths
	Pennaeth/Headteacher

	Mr Leighton Daniel
	Staff Dysgu/Teaching Staff

	Ms Ffion Morgan 
	Staff Dysgu/Teaching Staff

	Angharad Evans
	Staff Non -Teaching





 Atodiad 2 
	Neath Port Talbot CBC
April 2024 to March 2025
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Financial Statement - YGG Rhosafan 
	
	
	
	
	
	
	

	 
	 
	
	
	
	
	
	
	

	DELEGATED COSTS 2024/25
	
	
	
	
	
	
	

	 
	YTD-Actual
£
	
	
	
	
	
	
	

	TEACHERS SALARIES
	                                        1,163,435.85 
	
	
	
	
	
	
	

	SALARIES
	                                     376,182.69 
	
	
	
	
	
	
	

	WAGES
	                                     10,471.54 
	
	
	
	
	
	
	

	OTHER EMPLOYEE EXPENSES
	                                            105.29   
	
	
	
	
	
	
	

	PREMISES
	                                     140,521.08 
	
	
	
	
	
	
	

	TRANSPORTATION
	7,075                                                      
	
	
	
	
	
	
	

	SUPPLIES AND SERVICES
	38,385.17                                         
	
	
	
	
	
	
	

	THIRD PARTY PAYMENTS
	                                                   -   
	
	
	
	
	
	
	

	SUPPORT SERVICES
	                                     157,206.28 
	
	
	
	
	
	
	

	
GOVERNEMENT GRANTS & CONTRIBUTIONS
	411,972.77                                       
	
	
	
	
	
	
	

	SALES
	                                            275.00 
	
	
	
	
	
	
	

	FEES AND CHARGES INCOME
	                                       38,034.95 
	
	
	
	
	
	
	

	RENTS
	 -   
	
	
	
	
	
	
	

	INTEREST RECEIVED
	                                        3,608.77 
	
	
	
	
	
	
	

	TRANSFERS
	 
	
	
	
	
	
	
	

	
	 
	
	
	
	
	
	
	

	TOTAL
	                               1,439,635.53 
	
	
	
	
	
	
	

	 
	 
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	 
	 
	
	
	
	
	
	
	

	NON-DELEGATED COSTS 2024/25
	
	
	
	
	
	
	

	 
	YTD-Actual
                      £
	
	
	
	
	
	
	

	TEACHERS SALARIES
	                                                          -   
	
	
	
	
	
	
	

	OTHER EMPLOYEES
	                                               2,571   
	
	
	
	
	
	
	

	OTHER DIRECT COSTS
	                                                   -   
	
	
	
	
	
	
	

	MISC INCOME
	                                                  -   
	
	
	
	
	
	
	

	CAPITAL CHARGES
	                                       - 
	
	
	
	
	
	
	

	OTHER INCOME
TRANSPORTATION
	126,702 
	
	
	
	
	
	
	

	RESERVES
	                                          -39,216.53 
	
	
	
	
	
	
	

	 
	 
	
	
	
	
	
	
	

	TOTAL
	90,055.47
                           
	
	
	
	
	
	
	






Atodiad 3 penawdau y CGY 

 Blaenoriaeth  1- Datblygu dealltwriaeth gyffredin o gynnydd – darparu adborth effeithiol. 
Blaenoriaeth2- Dysgu ac addysgu -  datblygu gweledigaeth o ddysgu ac addysgu ar draws yr ysgol. 
Blaenoriaeth3- I wella presenoldeb
Blaenoriaeth 4- Datblygu ‘cyfathrebwyr y dyfodol’ – gwella a datblygu sgiliau siarad a gwrando disgyblion. 


Priority 1 – Develop a shared understanding of progress – provide effective feedback.
Priority 2 – Teaching and Learning  and teaching – develop a vision for teaching  and leraning across the school.
Priority 3 – To improve attendance.
Priority 4 – To  Develop ‘communicators of the future’ – improve and develop pupils’ speaking and listening skills.


